
The New Approach to Workplace Wellness 
Meets Employees Where They Are



The foundation of any effective workplace wellness program should focus on help-
ing employees adopt healthy behaviors. Healthy behaviors lead to reduced health 
risks, and reduced health risks lead to less chronic disease. When fewer employees 
experience chronic diseases such as diabetes, and chronic conditions including high 
blood pressure and elevated cholesterol, employees (and their employers) benefit 
from fewer healthcare costs. 

It’s no secret that taking steps – even small ones – to reduce health risks is important. 
The New England Journal of Medicine reports that for every one percent drop in total 
cholesterol, the risk of having a heart attack dropped by two percent to three percent. 
For every one-point drop in elevated diastolic blood pressure, there is another two 
percent to three percent drop in heart disease risk.

One of America’s oldest and largest privately 
held companies leverages BioIQ to rethink 
its approach to health screening and create a 
program focused on the employee experience. 

Low health risks are integral to good health and employer-sponsored programs are 
an effective way to help individuals reduce their health risks. A study from NCBI pro-
vides evidence that wellness program participation was associated with significant 
risk reduction, particularly among people who participated in more than one pro-
gram. The study looked at almost 200,000 wellness program participants and showed 
that 5 of 7 health risks (blood pressure, body weight, cholesterol level, nutrition, phys-
ical inactivity, stress and tobacco use) improved after one year. 

A study from NCBI provides 
evidence that wellness 

program participation was 
associated with significant 
risk reduction, particularly 

among people who 
participated in more than 

one program.



When it comes to 
exemplifying a modern, 

effective workplace wellness 
program deployed at scale, 

one of America’s oldest 
and largest privately held 

companies is setting the bar.

In 2015, BioIQ managed health testing for the company’s corporate wellness program 
and a partner organization administered an online Health Risk Assessment (HRA), a 
survey that asks questions about a participant's health and lifestyle to evaluate per-
sonal risk factors and identify areas for improvement. Participants and their spous-
es could complete their health screening at a convenient location including onsite 
events, their physician’s office, or at a local lab.

During the screening, key health numbers were measured, including total cholester-
ol, HDL, LDL, triglycerides, height, weight, waist circumference, blood pressure and 
glucose. Real-time results were available, which enabled screening staff to perform 
an A1C reflex test on individuals with elevated glucose levels and those who were 
known diabetics. Next, participants were asked to complete a HRA to help provide an 
overall picture of their health. The company made tablets available at every onsite 
screening event to make it easy for its manufacturing associates to complete both 
tasks as part of the same event. 

To streamline these events, screening staff leveraged tablets with BioIQ’s mobile app, 
HealthSync, to simplify workflows and enhance the participant experience. The app 
simplifies onsite health screenings for clinicians, participants and the sponsoring 
organization and replaces the need for paper forms. While events at the company’s 
own health clinic and workplace events were a convenient option for many of the 
7,000 registered participants, BioIQ’s platform could seamlessly connect employees 
to alternative locations to complete their screening, including a nearby lab or at their 
doctor’s office using a Physician Results Form. 

The following year, the company expanded its screening program and BioIQ managed 
health testing for nearly 8,000 employees and their eligible spouses. The company’s 
employees appreciated the flexibility in selecting their preferred screening modality 
and the BioIQ Platform made the experience very simple and easy to navigate. Addi-
tionally, the organization integrated its own health clinic with BioIQ’s software, which 
provided employees with another convenient location to complete their screenings.



In a few simple steps, BioIQ helped employers 
create engaging wellness programs that inspire 
employees to improve their health: 

Simplify program management. BioIQ makes it 
easy to execute an onsite health screening event 
or connect remote employees and spouses with 
convenient alternatives – such as an at-home 
test kit, or a pre-populated form they can print 
and take to their doctor or to one of thousands 
of lab or pharmacy locations in BioIQ’s national 
network. All results are uploaded to the BioIQ 
Platform for seamless data management. 

Offer Comprehensive Screening Options. 
BioIQ offers a comprehensive screening toolset 
including an online health risk assessment, 
customizable onsite events including biometric 
screenings and flu immunizations, and a variety 
of remote options. Our secure, HIPAA compliant 
app, BioIQ HealthSync, streamlines onsite 
screening for clinicians hired to run the event, 
with pre-defined workflows, customizable 
content and real-time results upload.

BioIQ enables employers of all sizes and industries, from Fortune 500 
companies to government organizations, to create engaging wellness programs. 
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Inspire Continued Health Improvement. The 
customizable BioIQ Participant Portal enables 
employees to access program information, 
receive reminders and sign up for a screening 
time and location that is convenient to them. After 
the screening, employees can take a variety of 
follow-up actions based on their results, including 
incentives tracking, targeted educational 
resources, health coaching and a follow-up form 
they can take to their doctor.

Gain Valuable Insight. The BioIQ Platform 
automatically updates employee accounts with 
screening results, ensuring high-risk individuals 
can take action quickly. Program reports provide 
detailed insight into overall employee health, 
helping organizations structure future programs 
that appropriately address risks that were 
identified during the screening, so they can 
improve employee health and reduce costs.

The company’s 2017 program kicked off in the fall and this time, administrators had 
access to BioIQ’s Administrative Console. This enabled them to register manufac-
turing employees – a group that did not frequently use online tools – for onsite ap-
pointments, email Physician Results Forms, and track the program’s progress. BioIQ’s 
platform allows the flexibility to integrate existing wellness partners along with the 
BioIQ network of partners to create a fully unified wellness program. Staff at onsite 
events used tablets with the latest version of BioIQ HealthSync and at the company’s 
own health clinic, the screening staff used the app to facilitate seamless screenings 
at their location.

Employees appreciated the 
flexibility in selecting their 

preferred screening modality 
and the BioIQ Platform made 

the experience very simple 
and easy to navigate.
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